


Miami-DADE COUNTY PuBLIC SCHOOLS OFFICE OF THE INSPECTOR GENERAL
OIG FINAL REPORT OF INVESTIGATION
Outside Employment of Employee Nestor Yero While on Medical Leave of Absence

INTRODUCTION & SYNOPSIS

In December 2013, the Miami-Dade County Public Schools (M-DCPS) Office of the
Inspector General (OlG) began an investigation predicated on information received from
Roberto Romero, Executive Director, M-DCPS Office of Leave, Retirement, and
Unemployment Compensation (Leave Office). The complaint alleged that Nestor E. Yero, a
vocational teacher at Southwest Miami Senior High School, might be working at Quick Line
Automotive LLC (Quick Line), while on Medical Leave of Absence Without Pay (MLOA/WP)
from his M-DCPS employment, in violation of M-DCPS policy."

M-DCPS granted Mr. Yero an MLOA/WP from September 20, 2012 to March 19, 2013. In
January 2013, Mr. Yero requested an extension for the same medical issues. M-DCPS
granted his request and extended the MLOA/WP from March 19, 2013 to September 20,
2013. Mr. Yero returned to work on August 30, 2013, but again requested, and was
granted, a third MLOA/WP from November 12, 2013 to May 12, 2014.

The OIG investigation revealed that Mr. Yero in fact was working at Quick Line during his
MLOA/WP, thus substantiating the allegation. Mr. Yero resigned from M-DCPS on
February 10, 2014,

OIG JURISDICTIONAL AUTHORITY

The OIG provides inspector general services to M-DCPS pursuant to an Interlocal
Agreement (ILA) between Miami-Dade County and the Miami-Dade County School Board.
The ILA governs the scope and jurisdiction of the OIG’s activities. Among the authority,
jurisdiction, responsibilities and functions conferred upon the OIG through the ILA is the
authority and jurisdiction to investigate M-DCPS affairs, including the power to review past,
present, and proposed programs, accounts, records, contracts and transactions. The OIG
shall have the power to require reports and the production of records from the M-DCPS
Superintendent, School Board members, School District departments and allied
organizations, and School District officers and employees, regarding any matter within the
jurisdiction of the OIG.

INDIVIDUALS & ENTITIES COVERED IN THIS REPORT

Nestor E, Yero

Mr. Yero began his employment with M-DCPS on April 10, 1998, as a substitute bus
driver. On July 17, 1998, he transferred to the M-DCPS Transportation Department where
he worked as a bus mechanic. On September 4, 1998, he became a full-time vocational
teacher at Southwest Miami Senior High School, a position he held until he resigned on
February 10, 2014. During his employment as a vocational teacher, Mr. Yero was a
member of the bargaining class of the United Teachers of Dade.

' Mr. Yero's requests for medical leave were for “illness of self.”
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Quick Line Automotive LLC (Quick Line)

Quick Line is an automobile repair shop located at 15020 S.W. 136 Street, Miami, FL,
33186. Quick Line was formed in 2008 as a limited liability company with the Florida
Department of State, Division of Corporations, under FEI Number 20-3741552. Nestor E.
Yero is listed as the manager and registered agent in the company’s annual report.

M-DCPS Office of Leave, Retirement, and Unemployment Compensation

The Office of Leave, Retirement, and Unemployment Compensation (Leave Office) is
accountable for providing information to employees on the types of leaves of absence
available and the eligibility criteria to take a certain type of leave. The Leave Office is
responsible for reviewing and providing approval for these leave requests and ensuring
compliance with the parameters of the leave requests. The Leave Office also provides
information and counseling on retirement and further responds to unemployment
compensation claims filed by M-DCPS employees with the State of Florida.

RELEVANT GOVERNING AUTHORITIES

Article X1V, Section 20.A.3.d, Contract between Miami-Dade County Public Schools and the
United Teachers of Dade, 2012-2015

Employment while on leave is not permitted, unless specifically
requested and approved. If approved, such employment shall be
limited to a maximum of 25 hours per week, except as provided in
Section 20(F), Extended Professional Leave. (Emphasis added)

INVESTIGATION

Case Ihitiation & Investigative Methodology

The investigation was predicated on a complaint alleging that M-DCPS employee Nestor
Yero was working at Quick Line while on MLOA/WP from M-DCPS. During the course of
the investigation, OIG Special Agents conducted onsite visits to Quick Line, interviewed
witnesses, and reviewed documents, including, but not limited to, M-DCPS

personnel files, M-DCPS employment records, and regulatory documents on file with the
Miami-Dade County Consumer Protection Division (CPD).2

This investigation was conducted in accordance with the Principles and Standards for
Offices of Inspector General, Quality Standards for Investigations, as promulgated by the
Association of Inspectors General.

Z CPD is a division of the Miami-Dade County Department of Regulatory and Economic Resources.
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Identification of Nestor Yero

Based on the information given in the complaint, OIG Special Agents visited Quick Line on
December 13, 2013, and anonymously met with an unidentified male dressed in a blue
Quick Line mechanic’s uniform® who confirmed that Mr. Yero worked at Quick Line but
indicated that he was not present at the time. This individual then directed us to speak to
Mr. Yero’s son, who was also dressed in a blue Quick Line mechanic’s uniform. The OIG
Special Agents approached the individual identified as Mr. Yero's son and he identified
himself as Frank Gomez. Mr. Gomez confirmed that Mr. Yero worked at Quick Line, but
was not there. Mr. Gomez went on to state that Mr. Yero went to his physician’s office in
preparation for a medical procedure that he was scheduled to have the following week. Mr.
Gomez further stated that Mr. Yero was expected to be back to work at the shop no later
than by the end of the following week.

On January 14, 2014, OIG Special Agents returned to Quick Line and spoke to another
unidentified male dressed in a blue Quick Line mechanic’s uniform who informed the OIG
Special Agents that Mr. Yero was in the shop’s office and directed them there. Upon
entering the office, OIG Special Agents observed Mr. Yero behind a counter wearing the
same Quick Line blue mechanic’s uniform as every other employee in the shop.* Mr. Yero
was having a conversation on the telephone with someone while simultaneously speaking
with Mr. Gomez about the same business matter.

Upon concluding his telephone conversation, the OIG Special Agents confirmed he was
Nestor Yero. When asked if he worked at the shop he replied, “Yes, how can | help you?”
The OIG Special Agents then identified themselves and informed Mr. Yero as to the
purpose of the visit. Mr. Yero then stated that he was at the shop just to pick up some
paperwork.

Mr. Yero was contacted numerous times for an interview; however, he failed to return
several telephone calls that-were made to him.

Review of Mr. Yero’s Medical Leave of Absence Requests

Documents obtained from the M-DCPS Leave Office concerning Mr. Yero's MLOA/WP
requests and approvals were reviewed and revealed the following:

¢ On September 24, 2012, Mr. Yero completed and signed a Request for Leave of
Absence Without Pay Application (Form FM-2763) requesting medical leave for the
period of September 20, 2012 through March 20, 2013, which was approved on

% “Quick Line” is embroidered on the uniform shirt.
* 0IG Special Agents observed Mr. Yero's last name embroidered on his Quick Line uniform shirt.
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October 19, 2012.° Mr. Yero also submitted a Leave of Absence Medical
Documentation (Form FM-6030) signed by Dr. Manuel Gonzalez listing his iliness.
(Composite EXHIBIT 1)

e OnJanuary 15, 2013, Mr. Yero signed a Lefter of Intent (Form 2328) requesting an
extension of his medical leave from March 20, 2013 until September 20, 2013,
accompanied by a Leave of Absence Medical Documentation (Form FM-6030) citing
the same medical condition. This MLOA/MP was approved on March 7, 2013.
(Composite EXHIBIT 2)

¢ On August 26, 2013, Mr. Yero was cleared by his physician, via a medical
prescription, to return to work. Payroll records reflect that Mr. Yero returned to work
‘on August 30, 2013.

¢ Beginning on October 28, 2013, Mr. Yero again started to take leave without pay, but
without officially filing a Request for Leave of Absence. On November 11, 2013, Mr.
Yero filed a third Request for Leave of Absence Without Pay beginning November
12, 2013 through May 12, 2014, citing the same medical conditions. The MLOA/WP
was approved on November 15, 2013. (Composite EXHIBIT 3)

e Dr. Manuel Gonzalez verified that he diagnosed and signed three M-DCPS Leave of
Absence Medical Documentation forms for Mr. Yero, dated September 24, 2012,
January 15, 2013, and November 11, 2013. In addition, he confirmed that he
authored the medical prescription dated August 26, 2013, releasing Mr. Yero to
return to work. '

o There is no record that Mr, Yero requested authorization for employment while on
leave.

e During Mr. Yero’s leave of absence, M-DCPS contributed towards his medical health
insurance and other benefits.

Failure to Obtain Approval for Employment While on MLOA/WP

The OIG Special Agents verified with the Leave Office that Mr. Yero failed to obtain
approval for employment while on leave, as required under Article X1V, Section 20.A.3.d of
the 2012-2015 Contract between M-DCPS and the United Teachers of Dade. The request
for approval must be in writing and must include an attachment from the treating physician
indicating that the individual is able to work and in what capacity. Mr. Yero was notified of
this requirement on at least three separate occasions when his leave was approved. The

® M-DCPS employees’ immediate administrator may approve sick leave for a period of 30 days. [f, at any time during
the 30 days, it is determined that the employee will need to be out of work for a longer period of time, the employee
will then be required to file an MLOA request with the Office of Leave.
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Executive Dire'ctor sent three emails to Mr. Yero approving his leave, which included the
following warning:

All Employees: The pursuit of other employment while on leave is
considered a violation of the conditions of leave unless specifically
requested and approved. (Composite EXHIBIT 4)

M-DCPS Contributions Towards Medical Health Insurance & Other Benefits

The OIG Special Agents determined that during the period that Mr. Yero was on leave of
absence without pay, and working in his own business without M-DCPS approval or
knowledge, Mr. Yero continued to receive, from M-DCPS, regular contributions for
insurance benefits. These contributions included a minimum of $460 a month for medical
health insurance for the period of September 1, 2012 through December 31, 2012; $486 a
month from January 1, 2013 through August 31, 2013; $486 a month from November 1,
2013 through December 31, 2013; and $602 a month from January 1, 2014 through
February 28, 2014. Other benefits he received from M-DCPS included $10.36 a month for
Short Term Disability and $6.54 a month for Life Insurance.

Miami-Dade County Consumer Protection Division Records

The County requires all vehicle repair shops (mechanical, paint, and body repair) and all
vehicle repair personnel (mechanics/technicians/apprentices) be registered with the
County’s Consumer Protection Division (CPD) and comply with various regulations.

A review of Quick Line’s renewal applications for Motor Vehicle Repair Business
Registration (MVRBR) revealed the following:

e Quick Line's original MVRBR license number (09589.MVR) was issued on February
4, 2008. Mr. Yero is listed as the owner of Quick Line on the original application and
on all renewal applications. Quick Line's license expires on February 15, 2015.

e On the latest MVRBR renewal application dated December 27, 2012, Mr. Yero is
listed as the “Person Actively in Charge of the Shop” and also as a Quick Line
certified mechanic and manager (License No. 28492 MVR-C). Mr. Yero's
Mechanic/Apprentice License Applications revealed that Mr. Yero is an ASE
Certified Master Automobile Technician through June 30, 2014. Frank Gomez and -
Simon Garcia were also listed as mechanics on the same application. (Composite

EXHIBIT 5)

RESPONSE TO THE DRAFT REPORT & OIG COMMENTS

The OIG provided this report, as a draft, to Nestor E. Yero for his discretionary written
response. A draft report was also provided to the Superintendent for informational
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OIG FINAL REPORT OF INVESTIGATION
Outside Employment of Employee Nestor Yero While on Medical Leave of Absence

purposes. The OIG received a response from Mr. Yero, which is incorporated herein as
Appendix A and summarized below. OIG comments to the response also follow.

In his response, Mr. Yero acknowledges that he was on site at Quick Line Automotive
(Quick Line) on January 14, 2014, but contends that he was there only to “use the fax
machine.” However, Mr. Yero does not explain why he was wearing his Quick Line blue
mechanic’s uniform and why he was on the phone handling a business call related to Quick
Line. Mr. Yero also does not explain why two of his employees confirmed that he worked
there.

Mr. Yero also acknowledges that he and his partner own Quick Line, but are not employees.
He contends that they have always had employees manage the day-to-day operation of the
business. If this is indeed true, then his latest MVRBR Renewal Application dated
December 27, 2012, where he listed himself as the “Person Actively in Charge of the Shop”
is not true. According to Miami-Dade County, the person listed as actively in charge of the
shop, is the person that must be at the shop on a daily basis supervising the shop and its
employees.

CONCLUSION & RECOMMENDATIONS

The OIG has thoroughly reviewed Mr. Yero’s response and has concluded that the report
requires no changes. The OIG’s investigation substantiated Mr. Yero’s unapproved employment
with Quick Line while on MLOAMVP as a full-time vocational teacher. Pursuant to the 2012-
2015 Contract between M-DCPS and the United Teachers of Dade, employment while on leave
is not permitted, unless specifically requested and approved.”

On February 10, 2014, Idolidia Baluja, Supervisor of the Leave Office, received an email
from Mr. Yero resigning his employment with M-DCPS, effective the same date.
(EXHIBIT 6)

The OIG recommends that the final report be made part of Mr. Yero’s personnel file.
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Request for Leave of Absence Without Pay and Leave of Absence Medical
Documentation for September 20, 2012 Through March 20, 2013 (Redacted)
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DEPARTMENT OF RETIREMENT/LEAVEUNEMPLOYMENT COMPENSATION
FOR OFFICEUSEONLY . .
THE SCHOOL BOARD OF MIAMI-DADE COUNTY, FLORIDA W 0 ot Anirm d
41111
(Signatira) ! {Daje)

REQUEST FOR |LEAVE OF ABSENCE WITHOUT PAY

i, MestorYero 231125 :
: {Fleage Print Nama and Employas Number.)

, hereby raquast 2 leave of absence without pay

aln { 2. through B20MHD Soutiwest Miami Sanlor High School 7741
effective tz.-CJ voug | . et Gt Roms & i
TYPE OF LEAVE REQLIESTED DDGUMEN'_I'AHDN REQUIRED
O Fersonal . .ooireeiiiecnine s Reverse slde st be completed. Employees are nat efigible to reguset personal [@ave wilhout pay
untll after completion of three (3) continuous years of fulldime amploymeit (AFSCME - full-ime

andfor part-ime) with Miarmi-Dade County Fublic Schools,

L Professional (Study) - ....... ... ... Statement of edusafions] plans, demonstrating relavance to MIDCPS employment, to be followed
DESAA employees - see hask slde withiin one marth by official tatter from university verifying enroliment 25 a full-dime stuclent,

Univarsity
Dagree Sought/Mejor
UThH employeas MUST c-ximplete three (3) yaars of full-ime employment prior to raquesting extendad professlonal leave, unlass such leave 18 naeded 1o
zomplets an Intemship as part of an academic program leading to & Bachelor's degree I education. Extended leave for study may he grantad solely for

programa of study which are deslgned to enhance and expand the educational fralning for careers avallabla within MDCFS,
; Lelter Indicallng the professional activity to be engaged in which wil enhance professlonal
[} Professionsl (Other)  ............. L b
\ m t I mpletion of Supplemensl Wiormation Form
DCSAA employees - se back side f;_’mﬁg)m Full-ime - amployment requites comple upplements
ILsave of Absenca Medleal Documentation form (FIM-6030) indleating diagnusis, length of time

yaqulred for Jeave.

lliness of Selfor Refative, .. . ........

Relativa's Name .. ..., . oounee Ralatlonship
O Paental............... R Leave of Absance Medlcal Documentation farm (FiA-6030) with anficipatad date of child's birth, birth
certificata, or lettar from attomey or agency verlfying sdloptlon,
2 ey L o Copy of military ordars, Veluntary [ tovoluntary
TEACHERS:, A teacher muat hald & curreni valid Florda Teacher's Gertificate in order TO 8E ON LEAVE, Any practiplion in effect at the
O commencemeant of ieave will remain in effect upon the employee's veturn fram leave,

ALL EMPLOYEES; The purault of other employment while on leave ls considared & violation of the conditions of leave unlass specifically
requestad and spproved, ihcomplete appllcatione will not be sccepted for processing bul will be returned. IT 1S THE

Foend] o~
4 = pMPOYER'S RESPONSIBILTY TO INSURE RECHPT OF THE COMPLETED APPLICATION (WITH REQUIRED
L—:‘ [ ' DOCUMENTATION) BY THE DEPARTMENT QF RETIREMENT/LEAVEUNEM PLOYMENT COMPENSATION, 7O INFORM THAT
2] o) o3 OFFICEQF ANY CHANGE OF ADDRESS (POSTAL OR ELECTRONIC) WHILE ON LEAVE, AND TO PROVIDE, PRIOR TG THE
&) lﬁ: e LEAVE EXPIRATION DATE, A WRITTEN STATENIENT (WITH REQUIRED DOCUMENTATION) OF THE INTENT TO EXTEND,
g RETURN, OR RESIGN/RETIRE FROM LEAVE. Failure to adher to these terms or to the conditions under which your lsave Is
L—; 2 5 granted will result in tha revocotion of your laave and may result In termination. Leava of absence shall not be granted for
REE o incareeration. [ certify that gl information on this application is true, complate, and correct to the best of my knowledge. |
= /_/-"‘) urdlerstand that any om 1/ A and/or false statement on this application may result in dismissal from employment,
S} e 4 4
Signatdm’,jL/ 71?.{%7@ Date 09/24/12 Tolephaone No, (786) 210-1776
Address 12422 SW 118 Tepace Miami, Florida 33186
{Numiber & sheeq (City, Stars) {Zip Godza)

Nofitication of approvalidisapprovat of leave raquest will ke zent axclusively to your M-DCPS e-mall address,

For employass applying for an lilness of Salf, Hines: of Relative o Parental Leave - Approval of your Parental, lnzss of Seif or linezs of Relative
Leave of Absence, which meets the criterla of the Famity Medical Leave Act (FMLA), constliutes destgnation of your FMLA entlfiement and compiises a
part or sl of your FMLA entilement. Any pald or unpald leave taken prior to the Board-approved leave you arg seaking, which was i & result of the
same condition(s) which forms the basis for this Board-approved leava/FMLA leave, will be gounted a¢ part of your FMLA feave entitement,

The work-sils administrators recommendation bs not the final dizpesition of the retquest, and should niot ba ralled ap to absent your solf from
work. Contact the Laave Offics If you hgwe not recalved guthotlzation, via e-mall to taka fite leava of absance.

FOR WORK SITE ADMINISTRATOR ONLY
I rocommond: !
Signature {4
4

4 | [3 Disepproval (Fleasa attach explanati G
: - %ﬂw /-’Rz;v /, 2>

St Aminksirat N  Datey
PLEASE DO N?)T g&il‘l UNTIL ALL REQUIRED DOCUBEQ;!‘? 10N 12 ATTAGHED. (bete

RETURN TC: SBAS Annex, Sulta 215 - : :
{over) ‘ FM-2763 Rav. (09-10)

Phong 305-895-7080; Fax, 3058-523-0495
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Through September 20, 2013 (Redacted)
(2 pages)
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DEPARTMENT OF RETIREMENT/LEAVE/UNEMPLOYMENT COMPENSATION

Phone:305-995-7090 Fax: 305-523-0495.

P T A

LETTER OF INTENT

. i " Approyad I:I Mot Approyed
TO: NESTORE YERO RECEIVED L .
|

12422 S.W. 118 TERRACE LEAVE/NFITREMENTATO
MIAMI, FL. 33186 JANT 9 72013 Signatura

Our records Indicate that your llness of Salf lzave of absence from work location Mo, 7741 expires on  03/19/2013 .

Please check the appropriate box below. IF YOUR RESPONSE 1S NOT RECEIVED BY YOUR LEAVE EXPIRATION DATE, IT WILL BE CONSIDERED
THAT YOU HAVE RESIGNED AND YOUR EMPLOYMENT TERMINATED. Il is Impprtant that your suparvisor be notified at once of your decision. This
é%

form, fodeiher wilh all the requjred documentatiop, phust begsigned as indicated eturndd in theyenclosed addressed envelope wilhout delay.
Y f / M
et 20
All led¢afrequesls arsfadjudicaled and the decision notige is sent exclusively mail. ExiEnsions of lsave are governed by lhe following limitations:

TYPE OF LEAVE MAXIMUM TYPE ALLOWED *DOCUNMENTATION REQUIRED TO EXTEND

Personal UTD and Conf./Exempl - 2 years
(Al other units 1 year) Letter giving reasons. Further documentation may be required.

< Godre Official Transcript and leller fram university verifying centinued full-lime
Professional (Sludy) Yo status and planned coursework

2 years Lelter explaining need lo extend

Leave of Absence Medical Documentation form (FM-6030) indicating
need for extension

Mame and relationship of relative, Leave of Absence Madical

liness of Relative 3 years (granted in § month increments) Documentation form (FM-8030) indicating need for extension

Cannot extend - 2nd year must be personal. Only one parental leave can
be conlinued with parsonal; you must have completed three (3) years of

Professional (Other)

liness of Self 3 years (granled in 6 month increments)

Parental 1 year conlinuous full-time employment (AFSCME - full time and par lime) with
M-DCPS lo be eligible for parsonal leave.
Military No limit *MEP 5 years Copy of military orders

Notwithstanding the above limitations on the maximum length for each type of exiended leave of absence without pay, the following overall limitations shall
apply to any single leave or combination of leaves, regardiess of category:

The number of calendar years granted for any single period of continuous leave of absence without pay, with the exception of extended military leave,
shall not exceed Ihe number of credilable salary years earned with M-DCPS (enlire fiscal/school years worked for AFSCME and DCSMEC) immediately
preceding tha leave request, up to a maximum of four (4) for UTD, MEP, DCSAA, FOP and DCSMEC, two (2) for AFSCME (except for lliness leave),

A UTD employee who look leave during any part of the preceding fiscal/schaol year, and returned to work, Is nol eligible for a new leave during the
subsequent fiscal/schoal year, Your leave may be rescinded If you are incarceraled while on leave, ( =

(] 1 wish to resian at the oxpliratlon of my leave. Reason

| wish to ralirn at the expiralion of my leave. (Fhone the Retirement Section at 305-995-7060 lo determine efigibiiity and obtain required forms. Your employment will be
lerminatad If reliremant js still pantling at the conelusion ]f your leave,)

l 7) (Atlach documentalion specified above.)*

| wish lo axtend my leave until q | 20 ]

| wish to return to work at the expiration of my leave. Documentation required; Doclor's unconditional ralease for medical leave, hwallh care provider's release for parental
leave, lranscript for professional (study) leave |, discharge papers for military leave.

You are not eligible to extend if you have reached the maximum time allowed as indicated above. No other employment, either for the School Board or for another
employer, Is permissible while on leave unless specifically requested and approved,

NOTIFICATION OF APPROVAL OR DISAPPROVAL OF YOUR LEAVE REQUEST WILL BE SENT EXGLUSIVELY TO YOUR M-DCPS E-MAIL ADDRESS. T 1S THE
EMPLOYEE'S RESPONSIBILTY TO CONTACT THE LEAVE OFFICE IF HE/SHE DOES NOT RECEIVE ADJUDICATION FROM LEAVE CFFICE

Employea's Signature M’/ %’M Emp No. (_Q-z)’ ( 25 Date Signed / !
Home Addrass 13922 ég 2 { 'q /fe:& }"‘“ (:U“PI § iilgé Home Phone No.

v ;PD/ /L{/crﬂe@ @, W’/, Corp o 1G-Rl0-177

EM-2328 Rovi(11-10)
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 RECRIVED
LEAVERETTREMENU.C.

NOV L 2 2013
November 11, ‘2013

REF: Request for Leave of Absence without Pay
Nestor Yero 231125

| am requesting an exception for a Request of Leave of Absence Without Pay due to the fact of
continued medical issues.

fam submlttmg form FM-2763 Request for Leave of Absence and form FM-6030 Medical
Documentation as required.

If you should have any questions or need additional information, please do not hesitate to
contact me at your earliest convenience.

 2aléy el

Nestor ero
786-240-1776




RECEIVED
LRAVERETTRE

ru.C.

NOV 1 2 2013

DEPARTMENT OF RETIREMENT/LEAVE/UNEMPLOYMENT COMPENSATION

/ , FOR OFFICE USE ONLY
THE SCHOOL BOARD OF MIAMI-DADE COUNTY, FLORIDA - m;v?d d NotA/J 73
V' (Signature) V (Dpte)

M REQUEST FOR LEAVE OF ABSENCE WITHOUT PAY

@ﬁ/OlQ/ PI\%% dEZI?D( I~Zbk5; , hereby request a leave of absence without pay
ease Print Name an mp yee Number. z N .
effective i ‘ [ Z l I Q : through ?’ 2— . 774 l 5(9“%(106/3‘( S£ %h 5&%&

(Cost Center Name and Number)

TYPE OF LEAVE REQUESTED DOCUNIENTATION REQUIRED

[l Pemsonal ..........c0viin... Reverse side must be completed. Completion of three (3) continuous years of full-time employment
with Miami-Dade County Public Schools.

] Professional {Study) .............. Statement of educational plans, and class schedule.
DCSAA employees - see back side -

University/Dégree

MUST complete three (3) years of full-ime employment prior fo requesling extended professional leave, uniess such leave Is needed to complete an
internship as part of an academic program leading to a Bachelor's degree in education.

D)  Professional (Other) Letter indicating the professional activity to be engaged In. Full-time employment requires completion
of Supplemental information Form (FM-6445).

DCSAA _employees - see back side

E\ llness of Seifor [ Relative ....... Leave of Absence Medical Documentation form (FM-6030) indicating diagnosis, length of time
required for leave. If relative: Name/relationship on (FM:6030).

2 MOU/LOU Leave-Name of Leave ...... Must be accompanied by employee's signed copy
of the MOU/LOU leave provisions.

0 paenta Leave of Absence Medical Documentation form (FM-6030) with anticipated date of chiid's birth, birth
ceriificate, or letter from attorney or agency verifying adoption.

0 Military . e Copy of military orders. & Voluntary ) Invoiuntary

TEACHERS: A teacher must hold a current valid Florida Teacher's Certificate In order TO BE ON LEAVE. Any prescriptlon in effect at the

commencement of leave will remain in effect upon the employee's retum from leave,

- ALL EMPLOYEES: The pursuit of other employment while on leave is considered a violation of the conditions of leave unless specifically
requested and approved. Incomplete applications will not be accepted for processing but will be returned. (T 18 THE
EMPLOYEE'S RESPONSIBILITY TO INSURE RECEIPT OF THE COMPLETED APPLICATION. {WITH REQUIRED
DOCUMENTATION) BY THE DEPARTMENT OF RETIREMENT/LEAVE/UNEMPLOYMENT COMPENSATION, TO INFORN THAT
OFFICE OF ANY CHANGE OF ADDRESS {POSTAL OR ELECTRONIC) WHILE ON LEAVE, AND TO PROVIDE, PRIOR TO THE
LEAVE EXPIRATION DATE, A WRITTEN STATEMENT (WITH REQUIRED DOCUMENTATION} OF THE INTENT TO EXTEND,
RETURN, OR RESIGN/RETIRE FROM LEAVE. Failure to adhere to these terms or to the conditions under which your leave is
granted will result in the revocation of your leave and may result in termination. Leave of absence shall not be granted for
incarceration. | certify that al( information on this application is true, complete, and corract to the best of my knowledge. |

., understand that.,any omlsilon and/or false statement on this application may result in dismissal from employment.

Jgnature ] .f” f}/{‘?'-? VZ‘"C- : J /e '5"‘/? Date ”” ; [ 5 Telephone Norzg(" 2’10 177(9
Address {2422 5@ ”q 'Té’:@ I\/”AM[ P(-/ 55( g(p

(Number & Street) (Clty, Staié) (Zip Code)

Notification of approvalfdisapproval of leave request will be sent exclusively to your M-DCPS e-mail address.

For employees applying for an lliness of Self, lliness of Relative or Parental Leave - Approval of your Parental, lliness of Self or lilness of Relative
Leave of Absence, whlch meets the criteria of the Famlly Medical Leave Act (FMLA), constitutes designation of your FMLA entitlement and comprises a
part or all of your FMLA entittement. Any paid or unpaid leave taken prior to the Board-approved leave you are seeking, which was as a result of the
same condition(s) which forms the basis for this Board-approved leave/FMLA leave, will be counted as part of your FMLA leave entitlernent.

The work-site administrator's recommendation is not the final disposition of the request, and should not be relied on to absent your self from
work. Contact the Leave Office if you have not received authorization, via e-mail to take the leave of absence.

FOR WORK SITE ADMINISTRATOR ONLY
| recommend: 3 Approval (O Disapproval (Please attach explanation.)
Signature

(Work Site Administrator) (Title) (Date)
PLEASE DO NOT SIGN UNTIL ALL REQUIRED DOCUMENTATION IS ATTACHED.

RETURN TO: SBAE Annex, Suite 215
Phone 305-995-7090; Fax 305-523-0495 (over) : FM-2763 Rev. (11-12)
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A Quick Line Automotive Check signed by Mr. Yero (Redacted)
(6 pages)

OIG Report
SB1314-1009







BUSINESS AFFAIRS 8 CONSUMER PROTECTION

MIAMIDADE % 140 WEST FLAGLER STREET, SUITE 902
: 5 70 DD 5 Q ) / MIAMI, FLORIDA 33130-1561

Tel: 305-375-4222 fax: 305 375-3512 { 8 emall consumer@miamidade.gov

APPLICATION FOR MOTOR VEHICLE REPAIR BUSINESS REGISTRATION

Application Type: Check one of the following: .

(1 Initial [JRenewal %r Renewal

Type of Business: Check all that apply:

Mixed Repair Facility [C] Mobile Repair Facility
Year/Make/Model:
VIN:

OF OWNERSHIP: Check one of the foliowing;
/&( Corporatnon QﬁD Sole Proprietor [ JFictitiousName  [_JOther
Date of lnc 4 0.0 - ~ D.0.B.. - -

BUSINESS INFORMATION.:

:ompany Name: ded(/ U‘)e &WDHD’H \/@i Ll./@’
2. D/B/A: ‘
3. Address: ISDZO 6(/() | (5[0 S:r mli&m;; % 29 iq(ﬁ

4. Malling Address:

5. Phone Numbefaos’zgq'ﬁiaoxﬁlmber%%é fz’ﬂ:oq Cell Number 78[0 ~210 -1 L b
6. Email Address: gOt IL{ Lfe(o@%m&/ . C’@’-{ County MVR Number: O‘f 5%4’ H \/2
| 7. Federal Tax Identification Number (FEID#): QD '571'{‘[55 Z-

OWNER/OFFICER INFORMATION: (Please attach a separate paper for additional owners/offlcers)
Owner/Officer Name: U 65723,6. g« \j% Qwner/Officer Name: j/ ay g' 5'{ /‘“&

Position: u@ / [Q%g _ I Position: 7N 614’6/&
Date of Birth: 2 2‘&7 Z Date of Birth: 7~ (2 "70

Address & Zip Code /9 ({Qa 210 //q er» Address & Zip Code 455/94 ) /6 ('/ S

MLl FC 33186 i L 32097
Owner/Officer Name: Qwner/Officer Name:
Position: Position: DT?(FE T?W!’ \E‘.l ﬁ_ﬂ
S o = \-r%
Date of Birth: Date of Birth: & C
Address & Zip Code Address & Zip Co l DEC 2 7 2012 s
- CONSUMER-RROTECTION

DIVISION - LICENSING







‘Please list all your Certified Technicians & Appréntices: (Attach a separate sheet if necessa

Mechanic Name: Pl éo AE 2 ( 4§14 ’4 License No: /'P0r70 22200
Mechanic Name: U@@T@Q \ 6&0 /\9/907 /I 5_) licenseNo: A 461 Q U\\/Q*C/
Mechanic Name: 5| MON / M’ua (:f’ ¢ |4/) License No: 6%9 L”S MVK— ﬂ‘

Mechanic Name: License No:
Mechanic Name: License No:
Mechanic Name: License No:
Mechanic Name: License No:
Mechanic Name: License No:
Mechanic Name: License No:
Mechanic Name: : License No:
Mechanic Name: License No:
Mechanic Name: License No:

Complete the following checklist including those [tems attached or enclosed with this application:

- Renewal Applications Need Only Include the Underlined Items Below -

g.Comgleted Application (O county Local Business Tax Receipt

[ License Fees{See attachment} (] DERM Permit

(7 certified Mechanic(s) for all Repalrs Applied For (] Federal Employer Identification Document from IRS

L__] Acticles of Incorporation or Fictitious Name Reg. (O state sales Tax Registration Certificate

{7 city Local Business Tax Receipt, if applicable [] Garage Liability & Garage Keepers Insurance Cert.{See attachment}
[ vehicie Registration {Mobile Businesses Only) (] copy of Owner’s Drivers License

U@%Q/ \JW , the undersigned, under penalties of perjury, declare that | have read the

foregomg apphcatlorl and verify that the facts stated in it are true and complete. | will abide by the provisions of the
Code of Miami-Dade County and all other applicable laws. | understand that civil penalties may be imposed for
violations of the Miami-Dade County Code. 1 acknawledge that, persuant to Article VIl of Chapter 8A of the Coder of
Miami-Dade County, the license number appearing on the license certificate must appear in all advertisement. This
requirement pertains to all media to include: free and paid listings in telephone directories, business forms, business
cards, flyers, raid television and internet ads, commerical vehicle adds, signs announcements and displays. 1 affirm that
moter vehicle repairs requiring certification shall be inspected and appraved in writing by the certifled technicians
disclosed on this application. | acknowledge that omissions or false statements will be grounds for suspension,
revocation or non-issuance of a license or permit. | further acknowledge that all license fees are non-refundable and

that incomplete applications shall he immediately denied.

(2/ }',‘7/1‘.7/
" DATE







Miami-Dade County, Florida
Department of Regulatory and Economic Resources
Business Affairs
Motor Vehicle Repair Registration

This business is authorized to offer the following repairs:

Engine Repair, Oil Change, Tire Installation, Automatic Transmission/Trans Axle, Manual Drive Trans and Rear Axle, Front End, Brakes,
Electrical System, Heating and/or Airconditioning, Engine Performance

09589.MVR Expiration: 02/14/2015

. /.
Quick Line Automotive, LLC // /) : ' —t
15020 SW 136th St A A
Miami, FLL 33196 ( '

Business Affdirs
Miami-Dade County

S~
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LOPEZ, JORGE |

From: Baluja, ldolidia

Sent: Monday, February 10, 2014 11:02 AM
To: LOPEZ, JORGE |

Cc: Romero, Roberto

Subject: FW: Resignation

For your records.

Lily Baluja, Supervisor
Leave/Retirement/Unemployment Compensation Miami-Dade County Public Schools

305-995-7090 - Fax: 305-523-0495 or 305-995-7053 Please complete our survey at
http://pers.dadeschools.net/survey

----- Original Message-----

From: Yero, Nestor E.

Sent: Monday, February 10, 2014 10:42 AM
To: Baluja, Idolidia

Subject: Resignation

Good Morning Ms. Baluja,

This email will serve as notification that I, Nestor Yero #231125 I'm resigning my position with

Miami Dade County Public Schools as of February 16, 2014.
Thank you for your assistance with this matter.

Nestor Yero




Miami-Dade County Public Schools
Office of the Inspector General

Appendix A

Nestor E. Yero's Response to Draft Report
(2 pages)
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McDonald, Laudelina (OIG)

From: nestor yero <neyero@gmail.com>

Sent: Monday, October 06, 2014 11:51 AM

To: McDonald, Laudelina (OIG)

Subject: OIG SB Report - Outside Employment of Employee Nestor Yero While on Medical Leave of

Absence Without Pay - Case No.: SB 1314-1009

Ms. Cagle,

I respectfully submit the following as my response to the draft report alleging that I worked while on a medical
leave of absence without pay. Briefly, I wish to provide an expanded explanation of the following points:

IDENTIFICATION OF NESTOR YERO

On January 14, 2014 I was only on site (at Quick Line Automotive) to use the fax machine, nothing else. The
reason Mr. Lopez had never seen me at the business before this date was because [ was either in the hospital or
at home ill.

REVIEW OF MR. YERO'S MEDICAL LEAVE OF ABSENCE REQUEST & FAILURE TO OBTAIN
APPROVAL FOR EMPLOYMENT WHILE ON MLOA/WP

I never requested authorization for employment while on leave because that was never my intent; I took the
leave for medical reasons only.

MIAMI-DADE COUNTY CONSUMER PROTECTION DIVISION RECORDS

I along with my partner have always been the owners of Quick Line Automotive not employees. We have
always had employees manage the day to day operation of the business.

CONCLUSION & RECOMMENDATION




For 16 years, I proudly served the Miami Dade School System as a vocational teacher. During that time I was
never brought under disciplinary action or violated any of the articles of the contract between Miami Dade
County Public Schools and The United Teachers of Dade. I was privileged during my tenure to encounter a
number of professionals who I respect and call friends. My students competed and always placed 1st, 2nd, or
3rd in both District and State Competitions, affording them the opportunity to compete Nationally on three
occasions; once placing 11th in the Nation at the Greater New York Automotive Competition - which is the
highest that Miami-Dade County Public Schools had ever placed at the time. This could not have been
accomplished without the numerous hours of additional training I gave my students both after school and/or
weekends. Working as a teacher has been one of the highlights of my professional life and one that I will miss
tremendously.

Respectfully

Nestor Yero




